#2219-14

AN ORDINANCE OF THE CITY OF WOODBURY
AMENDING THE PERSONNEL POLICY MANUAL
TO INCLUDE AN EMPLOYEE LEAVE DONATION PROVISION

WHEREAS, the Mayor and Council of the City of Woodbury wish to amend Section
Four of the City Personnel Policy Manual “Compensation and Employee Benefits Policy”;
specifically adding a provision to the Workers Compensation Policy to add an Employee Leave
Donation provision, as set forth in the attached Exhibit A; and

WHEREAS, the revisions have been reviewed and recommended by the Finance and
Administrators Committee of the City Council; and

WHEREAS, the Mayor and Council have determined that the amendment creating an
Employee Leave Donation Policy is in the best interest of the City of Woodbury and will protect
City employees that are permanently disabled as a result of injuries suffered in the service of the
City; and

NOW, THEREFORE BE IT ORDAINED by the Mayor and City Council of the City
of Woodbury, Gloucester County and State of New Jersey, that Section Four: Compensation and
Employee Benefits Policy; Workers Compensation of the City Personnel Policy Manual is
amended and shall henceforth read in its entirety as set forth in attached Exhibit A.

THE FOREGOING was introduced by the City Council of the City of Woodbury at a
regular meeting held on November 10, 2014. This Ordinance will be considered for adoption at
final reading and public hearing to be held on November 25, 2014 at 7:30 p.m. or at such time as
may be determined and announced, in City Hall, Council Chambers, 33 Delaware Street,
Woodbury, New Jersey, at which time and place all persons interested will be given the
opportunity to be heard concerning said Ordinance. During the time prior to and up to and
including the date of such meeting, copies of said Ordinance will be made available at the City
Clerk’s Office to the members of the general public who may request same.

CITY OF WOODBURY

By:  WILLIAM H. FLEMING, JR.,
Council President

ATTEST:

ROY A. DUFFIELD, Clerk
Approved:

WILLIAM J. VOLK, Mayor
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